BY ORDER OF THE COMMANDER KAFB INSTRUCTION 36-202

HEADQUARTERS, 377TH AIRBASE WING (AFMC)
KIRTLAND AIRFORCEBASE, 1 MARCH 1999

AFFIRMATIVE SUPPORT FOR THE
DEPARTMENT OF DEFENSE (DOD)
PROGRAM FOR STABILITY OF AQVILIAN
EMPLOYMENT

COMPLIANCE WITH THIS PU BLI CATION IS MANDATORY

NOTICE: This pulication is available digally onthe Kirtland Website: http//www.kirtland.af.mil. If
you lack access contact tle Publishing Office (37 CS/SCSP).

OPR 377MSSDPC (Mr. Alonzo Florez) Certified by: 377 MSS/DPC
(Mr. Timothy Stenmrark)
Supersedes 377 ABW Policy Letter 377-8 Page:. 2

Distribution: F

This instruction implements Air Force Rlicy Directive 36-2, Employment and Affrmative Acton. It
establshes policies andrpcedues to stabilize theivilian work farce at Krtland Air Face Bae due to
Air Force mandated dowsizing or other government actiotws eliminate persoreh positions. It applies
to all organiztionson Kirtland AFB servicd by the 37Th Air Base Wirg Civilian Peasonné Flight.

1. Program for Stability of Civilian Employment . This program, commanly known asthe “stopper
list,” is mandated throughouteéloD toensure thahighly qualified personnkare retained througsuch
actions as b= closures,operational consolidations, coatting-ou studies,classification actionspver-
seas raations, and trarsfersof functions. The pragm stabilizeghe civlian work force, enlances opr-
ational continuity, improves employee morale, reduces recruitment and tiaining costs and bwers
se\erarce CGsts.

2. Managements Responsibility . Under thisprogram,management is resp@hle for planning fa the
effective ard efficient use of civilian personnel resources, am giving notice to employees wén they are
adversel affectedby chamging operdiond requirements. Emlpyees hag theright to be daced in
vacant positions fowhich they quafly, for feasible retaining,for payment of transportation, ard for relo-
cation experes 0 vacanciesat other agency locationsThey also have theght to gade and pay reten-
tion and severangmy.

3. Stopper List Placement. Whenevera “stoppe list” placement is made,valuableAir Force person-
nel esd is presrved, an govanment avoidssubstanti&recruiting, trainingand sverance cats. There
Is no lerance, lowever, atany level of the pragram for any violations of the me&hanisms forplacng
stopper lis employees.When violations are detted,the Dd can diretthe placerent, ard require the
imprudent activityto pay permanent change of station expgrhat { was not ¢herwise responsible fa,
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and avard back pay to the employee. Avdithese unnecssary cats by working closely with the Civilian
Personné Flight when filing vacant positions.

GARY D. DILLS, Colonel,USAF
Commander



	BY ORDER OF THE COMMANDER HEADQUARTERS, 377TH AIR ...
	OPR: �377 MSS/DPC (Mr. Alonzo Florez)
	Supersedes� 377 ABW Policy Letter 377-8
	Pages:� 2


	This instruction implements Air Force Policy Direc...
	1.� Program for Stability of Civilian Employment
	. This program, commonly known as the “stopper lis...

	2.� Management's Responsibility
	. Under this program, management is responsible fo...

	3.� Stopper List Placement
	. Whenever a “stopper list” placement is made, a v...
	GARY D. DILLS,
	Colonel, USAF
	Commander



